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CONTEXT

A key objective of the project was to ensure that
staff in settings were given the skills and
confidence in delivering music based acitivites

and supporting children to access these.

DEVELOPMENT

settings were asked as part of their project to
ensure that members of staff supporting the
sessions each week, where possible the same
staff with the same groups . This allowed
development of confidence and skills.

Staff were also provided with training at the
appropriate point during their project. This
training was essential to build on what was
required for them to be able to develop their
skills and abilities in delivering musical activities
and sessions. All training was tailored to the

needs to staff, settings and children.

SUCCESS

Staff have planned their own successive
sessions for after the project and now ready
to continue the success of Soundpots

confidently and skillfully.

KEY POINTS

e |tisimportant to consider staffs starting
points and ensure that they can build
confidence alongside their skills

e Giving staff a knowledge and resource
base is key to empowering them to
deliver musical activities

e Developing understand of all members
of a team of the impact that Soundpots
has holistically is key to understanding
the benefit of weekly sessions for

children of all ages and stages.

“We are so excited to carry on Soundpots after the project. We have been
able to develop our own confidence from watching Zoe and workling with
her. The training was invaluable in preparing us to set up our own sessions

to follow on from the project. She has provided us with the knowledge
resources and confidence that we can continue thisimportant work with
the children.” Early Years Lead




